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ENIAEZIMEZ XQPEZ & HMEPHZIA ANOZHMIQ2H

Opada A- Aavia, QwAavdia, lohavdia, IpAavdia, 162€
Nou&epPoupyo, 2ounbia, Axtevotaly, Noppnyia

Ouada B- Avotpia, BéAylo, Meppavia, FaAAia, Italia, lomavia, 144€
Kompog, OA\avdia, MaAta, NoptoyaAia

Opada - BouAyapia, Kpoatia, Togxikn Anpokpatia, 126€
EoBovia, Actovia, AtBouvavia, Ouyyapia, MoAwvia,

Poupavia, YAoBakia, 2AoBevia, Bopeta Makedovia, Toupkia,

YepPBia
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ENIXOPHIHZH NA THN KAAYWH MEPOY2 TQON AAMANQN
TAZIAIOY (1)

. ZOucbwva LLE TO EPYOAELO XIALOUETPLKAC anéctacnc

; @

provided in kilometers

Calculate a

AO@EG3

SSSSSSS


https://ec.europa.eu/programmes/erasmus-plus/resources/distance-calculator_en
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ENIXOPHIHZH INA THN KAAYWH MEPOY2 TON AANANQN

TAZIAIOY (2)
Metaél 10 kot 99 YAM 23€ ava CUMPETEXOVTA
Metaét 100 kot 499 yAu 180€ ava CUpETEXOVTA
Metab 500 kot 1999 YA 275€ ava cuppETEXOVTA
Meta€l 2000 kat 2999 YA 360€ avd cupETEXOVTA
Metaét 3000 kat 3999 YA 530€ ava CupETEXOVTA
Metal 4000 kot 7999 xAu 820€ ava cUpUETEXOVTA

8000 YAp N Avw 1.500€ avad cuppEeTEXOVTA
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Mpocoyxn !!!

H emuyoprnynon OKOMEVEL VAL AVILOTAOUIOEL TLC
npooBetec Samavec Kivntkotntoc (tatdiou
KOLL ALTOMLKEC SamAvec) otn xwpea uTtodoXNC Ko

dev anookKomel otn KAAUP N Tou CUVOAOU TWV
SaTAvVwWY TTOU CUVETIAYETOAL N ETLUOPPWON
oTouC PopELC TOU €WTEPLKOU.
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MAPAAEITMA

Ermiduuw va ustakivndw oto Ecoev tn¢ Fepuaviog
yla emuopwon 5 nuepwv kat 2 nuepec taéidiou,
JTOLO Elval TO TTOCO TNE EMYOPNYNONC UOU;

JUpudwva HE TO  €PYOAElo  XLALOUETPLKNC
anootaong, umoloyllw tnv amootaon (og subBela
ypauun) amno Oesoccolovikn ywa Eooev kat otn
OUVEYXELO QTIO TO TILVOLKOL LLE TOL TTOOQAL EMLXOPNYNONC
NPOOWTILKOU, TtPOoOLOPLIETAL TO CUVOALKO TTOOO TNC

ETLYOpNYNon .
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Egappoyic

& eceuropa. pl

di e-calculator_en

B Mobility Tool 00 Moebius (&) : Emrpond Epeuvis...

@ Hhextpoviic Ynnp...

@ Koddsg AA8are | T,

@ AnMioeg NpsBeon... fly Euro foreign excha...
3. Press the "Enter" key on your keyboard to obtain the distance, provided in kilometers.

Please note that you must choose a specific city, town, or village and not a country.

For detailed information on the funding rules, please consult the Erasmus+ Programme Guide.

Distance Calculator

e e g Calculate a
B w0 .
o q CalJ § ® distance
. Poland
Germany - @
Luxembouly (" Caechian.
o . Ry @ Avistotle University
Liechtenstey, + Hungary Moldos ('f.
France A N
¥ Slovenian Croar Romania | ,
& 7‘:“. % ket @ Essen, North Rhine
Sanimiring Serblay Sucgest
v iMoni¥qegr Igaria o
5 th M, ia_ .
spaiis e > ---- Distance
e : ina ﬁﬁgﬂht line

Leafiet | © OpenStreetMap contributors | Disclaimer

Issues

If the calculator cannot find the place you are looking for, try adding more information about the place, including
latitude and longitude. You can find these using online lookup tools

If you are having issues with the distance calculator you can use the Report a Bug page to let us know what is not
working correctly.

When you do, please give full details of your problem, including:

« which operating system you are using
« which browser and what version of it you are using
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Mo ouykekplueva (2)

YIIOAOl2MO2 HMEPHZIAZ ATNIOZHMIQSHS KAl KAAYWH AATTANQN TAZIAIOY
AAAAAAAAAAA B

MOZA XPHMATOAOTIKHZ ZYNEIZOOPAZ ANA MONAAIAIO KOXTOZ AANANHZ

2YNOAIKO 1030 EMNIXOPHIHEHE

Baowkn Apdaon 1 — MaBnowakn Kwnuikétnta
Avwrartn Eknaidsvon petai xwpwv tou MNpoypappatog

A. Kwvnuik otnta Npoowrikov

* EMIXOPHIHZH lNA TH KAAYWH ATOMIKQN
ANATKQN (HMEPHZIA ANOZHMIQZH)

(5+2) 7 X 144

° EnIXOPHerH I'IA TH KAAYLIJH AAnANQN ‘ fxsl());ox;\):%};vgj:gxw: . ‘ ) f:(:z)zup;i:avliouuun:xovm

Inuavukr onpeiwon: Q¢ «Stavudpevn andotaon» voeitat n an on petafy Tou Ténou npoéAeuong

TA: IAI OY uuuuuuuuuuuuuu Eaywyrig TNG SpactnpéTnTag, EVW TO «IT0COY» AVILOTOLXEL oTNV

NS UCEIUANZ L xpnuarodotikr ouvelwsdopd ya tnv kdAugn twv Sanaviv tafibiov npog xat
and tov téno Siefaywynig g Spactnpiétnrag

w e X Gota etaf
f GAudn Tw @ G
SYNOAO: 1.008,00+275,0
oooooo i Nposwrukd ané Xwpes Npoypapparog

Huepriolo nood o€ evpw

A AOZH (NPIN THN METAKINHZH): e R R

NAougepp yo, Sia, Hvwpévo BaoiA
1.283,00€X80%=%1.026,40€ ""‘""‘*n“‘swﬂa Ty oo )
Iraia, EAAGSa, lontavia, K Sia,
126

MdAra, Noproyalia,

B AOZH (ME THN ENIZTPO®DH): Guita - sovivep

i ™mg
Toexiag, , Aetovia, ia, Ouyyapia,
A IAoBaxia, IAoBevia, Bépera

1.283,00X 20%%256,60€ Maxdiove, Topeis, g
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* Anpootevetal pa NMpookAnon EkdnAwonc
Evoiladepovtoc yia AIAAKTIKO - AOINO Npoocwniko
(EEM, EAIN, ETEM) ko puat MpookAnon Exk6nAwaong
Evoiladepovtoc yia AIOIKHTIKO Mpocwriko

* O aplBuoc twv BEocewv elval KOO Kalt yia Tic duo
MPOoOoKANGCELG, N KATAVOLN TwV oTolwV Ba
kaBoplotel amno tnv Emttponn Evpwnaikwyv
Exkrtoideutikwy Mpoypappatwy ovaloyo e ToV
apLOUO TWV ALTNOEWV TWV SVO0 KATNYOPLWV TWV
vrtoPnPplwv




KINHTIKOTHTA A ENIMOP®Q3H (STT)

AIAAKTIKOY & AIOIKHTIKOY NMPOzOQNMIKOY
ERASMUS+ KA131 (EU, TOYPKIA)

A. MNpoUmMoOBECELC GUUUETOXNC

O/H urnoyndloc/a npemnet va sival povipo péElog AEM, EEN, EAIN, ETEM tou AMO 1 va €xeL
ocupPaon eéaptnUEvNG oxeonc epyaciag pe to AMNO (IAOX), n omoia va gival o€ LoXU KATA TN
Sldpkela tng petakivnong (MeAn AEN).

O/H unoydroc/a nmpeEMeL va elva POVIHOG SLotknTKOG utaAANAog Tou ANO f IAAX 1} va €xeL
oUuBaon eEaptnuevng oxeong epyaciog pe to AMO (IAOX), n omola va gival o€ oYL KATA TN
dlapkela tnG petakivnong (Atokntiko MNpoowriko).

H dpaotnplotnta va adopd amokAELOTLKA O EMLUOPPWON-KATAPTLON OTO OAVILKELLEVO
gevaoxoAnong kot OXI cuppetoxn os ouvedplo, Epeuva, SLOaokaAila K.ATT.

H dudpkela tng empopdwong Oa mpemel va Kupaivetal amod 2-5 nUEPEG KoL va
nepAOUPAVEL TOUAAXLOTOV 2 SLOBOXLKEG EPYAOCLUEC NUEPEC VIaL ETILLOPPWON (ouV 2 eMUTAEOV
NUEPEC TO UEYLOTO yLa TN UETOKIVNON O KoL TIPOC TO €EWTEPLKO, £HOCOV SEV CUUTIMTOUV UE TLC
NUEPES EMLUOPPWONG).

To ALSAKTIKO TIPOOWTILKO £XEL SUVATOTNTA CUMKETOXNC O0TO MNPOYPALUA, EVW KAVEL XPrON TWV
TUTWV adewwv Baoel tng ur’ apBu. 2933/9-11-2016 anodaong tng ZUYKANTOU, LE TNV
npoUnoBeon OtL TnpouvTal oL 0poL Ttou Mpoypappatod (m.x. e€atpovvtal Ta cuvedpla) Ko
dev umtapyxel aAAnAosrikdAun e€66wv.

H petakivnon Oa npénel va uAomotnBei evtac tng avaypadopevng npodeopiag tng
EKAOTOTE MPOKAPUENG.
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B. Atadkaoia ErttAoynic

[La th ouppetoyn otn dwadkacio erthoync o/n vrownodloc/a Ba pemet va UTTOBAAAEL:

HAektpovikn) Altnon, Emlouvantoviag ta akoAouBa éyypada:

(Me tnv oAokAnpwon tnG uTtoBoANG ATTOOTEAAETAL QUTOUOTONOLNUEVO UAVU LA yia eTiBeBaiwon tng utoBoAng Tng
aitnong).

1. EmwotoAr) Antodoxrn¢ (Invitation Letter/Letter of Acceptance) amo tov popa umodoxnc.

2a). To €vturo Training Mobility Agreement (yia AEM-AOIMOI) €kdoon 2023 otnv ayyAK YAWCOO EVKPLVWC
OKOVOPLOUEVO, 0DPAYLOUEVO KAL UTTOYEYPAUUEVO ATIO

a) tov/tnv unoYPndlo/a B) tov/tnv Mpoedpo tou Tunuatog Kat y) amo tov Qopa Ymodoxrc.

2B). To €vtumno Training Mobility Agreement (yio AIOIKHTIKOYZ) ék6oon 2023 otnv ayyAlkr YAwooa EUKPWVWE
OKOVOPLOUEVO, ODPAYLOUEVO KL UTIOYEYPOALEVO ATIO

a) tov/tnv unoYPrdlo/a B) tov/tnv Mpoiotapevo tou TuApatog Kat y) ano tov Gopa Ymodoxnc.

3. Metadpaon tnc SeUTtePnC oeAldAC TOU AVWTEPOU EVIUTIOU OTNV EAANVLIKI YAwooa.

4a). MNa tnv oAokAnpwaon tng attnong ocag oto 4° nedio, pnopeite va avePAaocete (MPOALPETIKA) ELTE TO

TIPOYP AU ATIO TNV OpyovwHEVN eBSopada empopdwons (edOcov CUUUETEXETE O opyavwHEVo Staff
Training Week) eite €va kevo apyeio PDF (yia ta péAn AEM).

48). BeBaiwon (urtoyeypoappévn Kat oppaylopévn) amod tov/tnv Npoiotapevo/n tov TUAUATOC Yo TO OPEAOC
NG petakivnong (Atotkntiko NMpoowriko).

*AVOAUTIKO TTPOYPAUUO ETTLUOPPWONG, OTNV TIEPIMTWON 0PYyAVWUEVOU Ttpoypauuatoc (Staff training week)
artooteAAetatl ue email ( )
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. Kprenpla EmAoync

H emidoyn Twv artnoswv yivetatl ano pEAN tng Emttponnig Evpwnaikwy Eknatdeutikwy MNpoypappdtwy BAcEL Twy

TIOPAKATW KPLTNPLWV EMAOYAG KOLTA OELPA TTPOTEPALOTNTAG:

1. MNpotepaldtnta o€ 6ooug dev €xouv peTakivnBel yia Empopdwon péow tou Mpoypdappatog Erasmus+ (KA131) kata
TIG TPELG TeAeuTaieg MNpookAnoelg EkdnAwong EvéladEpovrog.

2. I'Iporepouornra ota oxedla epyaciag mou oToxeUOUV OTNV EKMALdeVON Katvowuwv TEXVOAOYLWYV, usGo&wv KOl
ouoTNUATWV EPapUOYNG, oTa oxESLa He npooTOEevn atla otov uerakwou uevo/n, oto Tunua/ Yiinpeoia kat oto
18pupa Aoyw cUVADELOG TOU AVTLKELUEVOU ETULOPPWONG HE TO AVTIKEILEVO EVOOXOANONG KA oTa OXESLOL EpyaTiag
TWV OTtoLWV oL opyaviopol utodoxNG lval eTaLpeleg 1 EMIXELPAOELS KoL KATOTILY Ta Avwtata I§pupata.

3. I'Iporepouornra EVOG atouou o€ Ttepmtwor] umtoBoAnG aitnong Mépav Tou VO armo To (6Llo TUAMA KoL yila TtapouOLo
Ttpovpauua yla va 60000V logg eukalpieg og OAa ta TuRuata (pe Baon to Kthr]pLo ™G avunpoowneuukornraq
Twv Tun uarwv Kol OXL TNG OVOAOYLKOTNTAC TOU oplBuoU tTwv urtoPdlwy ava TuRua). X’ auth tnv nepimtwon
Tiponyouvtal oL xapnAotepec Babuideg AEM.

4. Mpotepaldtnta ota oxedla epvaotaq TWV omoilwv oL opyaviopol utodoxn¢ eival sroupstsq N smxstpr]ostq (Yt
BETIKECG KL TEXVOAOYLKEG ETILOTIUEG) KAl KATOTILY Tat AvwTtoata I6pupata kot Epeuvntika Kévtpa i Epyaotripla.

5. [MpotepaldtnTa evog aTOUOU Os MePIMTWon UTOBOANG altnong mMépav TOU £VOG Ao To (610 TUAHA KoL yLa TTAPOKOLO
TIPOYPAUUA, Yo va 50000V l0e¢ eUKaLpLleg o OAa Ta TURHATA (e BACN TO KPLTPLO TNE AVILTPOCWIIEUTIKOTNTAG TWV
TUNUATWV KAl OXL TNG AVOAOYLKOTNTOG TOU aplBpol Twv umoPndlwyv ava Tunua).

YNUELWVETAL, ETIONG, OTL Bt 50Ol TPOTEPALOTNTO OTO TIPOCWTTLKO TIOU AVAKEL 0TNV Kartnyopia twv A.M.E.A. Baost tou N. 4186 (DEK 193/17-9-2013).
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OAa ta Evtuma cUUTTANPWONC EVOL OVOPTNLEVA 0TNV LOTOOEALOO 0T XPAOLUA OLPXELQL,
akoAouBwvrtac to oxetko link (https://eurep.auth.gr/el/staff/training/guide2023-2025)

® ® : v @ e : : o exchan. iaf A -

11! H pn cUMMARPWON TWV CWOTWYV EVIUNTWV anoteAel Aoyo anoppunc tne aitnong.

1 N€pav TNG KATAANKTIKAC NHEPOoUNnViog Kot wpac n HAektpovikn Aitnon Oa
arevepyonotnOei kat kaveva yypado dev Oa yivel SEKTO Kol LE KOLVEVOL TPOTO.


https://eurep.auth.gr/el/staff/training/guide2023-2025
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AIAAIKAZIA YITOBOAHZ AITHXZHZ & ENTYINMA
HAektpovikn Aitnon (1)

< C @ eurep

EXTTQIBEUTIKG TP

- Ei GEUTIKG Mpoypappara  AikTua
A ToTpAua~ _ ZUVTOVIOTEG
Erasmus+ Kivnmkomnrag

ATraiteital ouvdeon XpNoTn

AIDaG, XPNOIHOTIONDVTAG Ta OTOIXEIC TOU 1I5pUMATIKOU o
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AIAAIKAZIA YIIOBOAH2 AITH2ZHZ & ENTYMNA

HAEKTDOVlKr'] Ai'[l']O'l’] (2) (Ms TOL OTOLXELO TOU LOPUHATIKOU GG AoyapLacpou)

% 0O 1 @ :

Erasmus+ Aitnon KivnTikotnTag AIBAKTIKOU Kal AlOIKNTIKOU
MNMpoowTrikoU yia Etmipépewon

EEEEEEE
00000

oooooooooooo
xxxxxxxxxxxxxxxxxxxxxxxxxxxxxx
aaaaaaa

MapakaAolpe SIEUKPIVAGTE Tov TUTTO TNG oUpBacTs oag”



gyypadwv)

& > C & curepauthgr/el/outgeingstafi/applySTT * O B’

Egopuoyéc [ Mobility Tool  ©¢ Moebius () : Enroonn Epruvid., @ Hhextpoviic Yrnp.. @ Koddc iMove | Th. @ Anhdosic MpsSeon.. @@y Euro fersign excha.

"ExeTe perakivnei ote TrapeABov via Emudpeweon péow Tou MNpeypduparog ERASMUSH; ©

- EmAEETE - v

"Exeve peTakivnOei oo rapeABov yia Emudpgpwon péow tou Mpoypduparog ERASMUS+ International;

- EmiAgETe - M

Apxeia peTakivnong

EmoTtoAn ATroSuxnic

EmAoyn apxeiou | Aev eTTIAEXBNKE KAVEVA UPXEIO.

Mapaxarolps aveRdoTe TV EMGToA] aTIoBoXG TNG KIVTIKBINTAG oag (EmTPETTa apxeia: pdf, doc, docx) (EyioTo pEyeBog apxsiou 10MB)
Training Mobility Agreement *

Aev eTIAEXBNKE Kavéva apyEio.
NapaxkaioUpE aveBdoTe To Training Mobility Agreement TN KIVATIKGTNTAC T (EMTPETTA apxEia pdf) (UEVIOTO LEVEBOC apxEiou 10MB)
Merdagppaon ™

Nev eTIAEXBNKE Kavéva apxeio.
MNapakaroUuE aveBAoTE TO APXEID UETAPPAOTIC (ETTRETITA apXEia: pdf. doc, docx) (MEVICTO uEVEBoC apxeiou 10MB).
Adsia perakivneng i Befaiwon Tufpartog ™

EmAoyrj apxeiou | Asv emAExBNKe Kavéva opXeio.

Napakaiedue aveRdoTe My ReBaiwon TNG KIVNTIKETNTGS oag (EMTPETTd apxeia: pdf) (uéyioTe péyedog apxeiou 10MB).

ENHMEPQEH KAI MPOIBAIH LE AEAOMENA MPOIQMNIKOY XAPAKTHPA

YTeuBuvog eTTEEEpYadiag TWY TTPOCWTTIKWY Sedopévwv sival To AMNO.

H ouAhoyri kal eTeepyadia TWv TTPOCWTTIKWY SeBopéviuy YiVETON Pe OKOTIO TNV TTARPWON Twv VORIHWY TIpoUTTOBETEWV Kol UTTOXPEWCEWY, TToU ogeiiel va Tnericel To AMNG




AIAAIKAZIA YIMTOBOAH2 AITH2ZHZ & ENTYMNA

‘Evtuna (1) — EmiotoAny anodoxnc

Asyoupaocte kKal Yndlokec vrtoypadEC

YMOAEITMA EMIZTOAHZ ANMOAOXH2
KOINO lNA MEAH AEN-AOINOI KAl

AIOIK. MPO2QNIKO

Name of the University/Organisation/Enterprise .......

Address: ........cccoueuene

x;;-:::::_ STOIXEIA IAPYMATOZ YNIOAOXHE
Email: o

To:
Address
ITOIXEIA METAKINOYMENOY
Invitation

ation Letter/ Letter of Acceptance

leasure to invite MF./MIS. ... cevecssseeseeseesesseenaenes TTOM ATiStO!
essaloniki to attend ........c.oeeeeeecescesene e Within the framework of Erasmus+
ogramme (Staff Mobility for Training), which will take place during the period
from (exact date or month) until (exact date or month).

ONOMATENQNYMO
YMOrPA®H
ZMPATIAA

IAPYMATOZ
YMNOAOXHZ
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AIAAKTIKOY & AIOIKHTIKOY MPOzQMNIKOY

ERASMUS+ KA131 (EU, TOYPKIA)
AIAAIKASIA YNOBOAHS AITHZIHS & ENTYMNA

‘Evtuna (2) — Training Mobility Agreement €vtumno 2023

(M€An AEN-AOINOI & AIOIK. MPOZOMNIKO))

JeAlda 1n

YMOAEITMA TRAINING MOBILITY
AGREEMENT T1A

Mobility Agreement
Teaching Staff Mobility For Training!

Planned pericd of the training activity: from [day/menth/yesritill [day/menthyear]

MEPIOADE
ENIMOPMOIHL

The teaching staff member

Lestname (=) First name (=)

Seniority” Naticnality® POZOMIKA

Gender - Academic year 2019/2020 ITOIXEIA
[MalefFemale/Uindefined] METAKINOYMENOY

E-mail

The Sending Institution

L5
Mame ARISTOTLE UNIVERSITY OF THESSALONIKI
Erasmus code® G THESSALO1 Faculty/Department
(il appiicabis)
ITOIEIA TOY
Address University Campus, | Country/ GREECE-GR

TMHMATOE TOY
METAK/NOY &
POZONOY EMIK/NIAZ

GR-54124, Country code®
Theszaloniki

Contact person Contact person
name and position =mail / phone

The Receiving Institution / Enterprise®

Mame
Erasmus code Faculty/ Department
(17 2ppieabie)
dd 7 T
Addrass Country;
Country code IARYMATOZ
Contact person, Contact parson YNOAOXHEZ
name and position e-mail / phone
Size of enterprise O<250 employ==s
(i apgiicable] 05250 smployems J

For guidelines, please look at the end notes on page 2.
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ERASMUS+ KA131 (EU, TOYPKIA)
AIAAIKASIA YNOBOAHS AITHZIHS & ENTYMNA

‘Evtuna (2) — Training Mobility Agreement €vtumno 2023
(Mé£An AEN-AOINOI & AIOIK. NTPOZOQNIKO)

Mobility Agreement form
Participant’s name
’ Section to be completed BEFORE THE MOBILITY
z 8Al6 a Z n I. PROPOSED MOBILITY P

e of training:

Tevicot Zroyor Knviprucomtag

YMOAEITMA TRAINING MOBILITY o oy e 3 o o o
AGREEMENT F1A

lved):

ITpoctiBéuevn atia mov mpokdmTel amd my
KWITIKOTITTE

Activ ( ual component, if applicable):
1 TtEg mov Ba £ TV
KYNTIKOTN T
i
Expected outcomes and impact (e.g. on the professional dévelopment of
the staff b d both instituti :

e sta and on both ins ‘.'F')"""""O 0 —
i~
| ]

& Ipoodokdpsva opéln Tov Ba and n O

petaivion|

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
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AIAAIKAZIA YIIOBOAH2 AITHZHZ & ENTYMNA

‘Evtuna (2) — Training Mobility Agreement €vtumno 2023

1 4
MeAn AEN-AOINOI
2eAiba 3
II. COMMITMENT OF THE THREE PARTIES
1 4 1 4
By signing” this document, the staff member, the sending institution and the receiving institution/enterprise
confirm that they approve the proposed mobilty agreement.
The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the
staff member.
‘ I] t 3
- c The staff member and the beneficiary institution commit to the requirements set out in the grant agreement
signed between them.
The staff member and the receiving institution/enterprise will communicate to the sending institution any
Y I-I OA E I I'M A TRAI N I N G M O B I LITY _problems or changes regarding the proposed mobility programme or mobiity period.
The teaching staff member
AGREEMENT T1A -

Signature: Date:

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, s a source of inspiration to thers.

HMEPOMHNIA
ONOM/MO & YNOTPAH
METAKINOYMENOY

The sending institution

Name of the responsible person: 3OPANAA-HMEPOMHNIA
ONOM/MO & YIOIPAOH
(Head of the School/Dean of the Faculty) POEAPOY TOY TMHMATOZH

A

L

SOPATIAA-HMEPOMHNIA
ONOM/MO & YNOIPAGH
TOY IAPYMATOZ H TOY QOPEA
YTIOA0XHE

Signature and Stamp: Date: ‘\

The receiving institution/enterprise

Name of the responsible person:
(Head of the School/Dean of the Faculty)
Signature and Stamp: Date:

* Adaptations of this template:
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AIAAIKAZIA YIMTOBOAHZ AITH2ZHZ & ENTYNA
‘Evruna (2) — Training Mobility Agreement €vtumnto 2023 (AIOIKHTIKOI)
SeAiSa 3n J
Agyopaote Kot YndLaKEC ]
urtoypadEc

YMOAEITMA TRAINING MOBILITY
AGREEMENT T1A
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KINHTIKOTHTA A ENIMOP®QZH (STT)
AIAAKTIKOY & AIOIKHTIKOY NMPOzQMIKOY
ERASMUS+ KA131 (EU, TOYPKIA)

AIAAIKAZIA YIIOBOAH2 AITHZHZ & ENTYMNA

‘Evtuna (2) — Training Mobility Agreement €vtumno 2023
(MéAn AEN-AOINOI & AIOIK. NPOZQNIKO)

14
z EALG a 4 n * Adaptations of this template:
+ In case the mobility combines teaching and training activities, the mobility agreement for

teaching template should be used and adjusted to fit both activity types.

+ Inthe case of mobility between Programme and Partner Countries, this agreement must be
always signed by the staff member, the Programme Country HEI as beneficiary and the Partner
Country HEI as sending or receiving organisation. In case of mobility from Partner Country HEISs to
Programme Country enterprises the last box should be duplicated to include the signature of the
Programme Country HEI (the beneficiary) and the receiving organisation (four signatures in total).

* Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

* Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.
* Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located
in Programme Countries.
Y I-I OA E I I-IVI A T RAl N I N G M O B I LITY ¢ Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

® Any Programme Country enterprise or, more generally, any public or private organisation active in the
labour market or in the fields of education, training and youth (training of staff members from Programme

AG R E E M E N T I- I A Country HEIS in Partner Country non-academic partners is not eligible).

MPOXOXH!!!
ZTHN OPOH
ZYMNAHPQZH KAI
AMOZTOAH TOY
ETTPAQOY MOY
ANAOEPETAI £TH
EKAZTOTE NMPOZKAHZH

7 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution
(in the case of mobility with Partner Countries: the national legislation of the Programme Country).
Certificates of attendance can be provided electronically or through any other means accessible to the staff
member and the sending institution.
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ERASMUS+ KA131 (EU, TOYPKIA)
AIAAIKASIA YNOBOAHS AITHZIHS & ENTYMNA

‘Evruna (3) — Training Mobility Agreement (MéAn AEN-AOIMNOI &
AIOIKHTIKO NPOZQNIKO)

Metadpaon tnc 2"° geAldoc

Higher Education:
E +

e of training:

Tevicot Zroyor Knviprucomtag

YMOAEITMA TRAINING MOBILITY - —
AG R E E M E NT I_ I A internationalisation strategies of the institutions i

ions involved):

ITpoctiBéuevn atia mov mpokdmTel amd my
KWITIKOTITTE

Activ ( ual component, if applicable):
1 TtEg mov Ba £ TV
KYNTIKOTN T
i
Expected outcomes and impact (e.g. on the professional dévelopment of
the staff b d both instituti :

e sta and on both ins ‘.'F')"""""O 0 —
i~
| ]

& Ipoodokdpsva opéln Tov Ba and n O

petaivion|

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
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AIAAIKAZIA YIIOBOAH2 AITHZHZ & ENTYMNA

OPFANQMENO MPOTPAMMA JTNV MEPINTWOon opyavwUEVoU
ENIMOPDQSHS
KOINO F1A MEAH AEN-AOINOI KAI

npoypauuatoc (Staff training week),
AIOIK. MPOSONIKO TO avoz}llunKo nploypauua gmuopqowonc
arooteAAetal gite ue email oto
erasmus-financial@auth.gr ite to
ETMLOVVATITETAL 0TO 4° nedio tn¢ altnonc
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AIAAIKAZIA YIIOBOAH2 AITHZHZ & ENTYMNA

Evtuna (4) — BeBaiwon yia ta 0dEAn tng peTakivnong |
(AIOIKHTIKOI) T ——
AEXOLLOLOTE KOl

: : | SR o
Undlakec untoypadeE |
n c vp c BEBAIQFH
Me v Tapoloa Bepaniveral UPPETOX  TOUANG  (ovouorsmanuug)
YNOAEITMA BEBAIQ2H2 TIA TA s IOTPAGH ATIO
TP S i s RS Epyaoripio EoT CES = To HN
O(D EAH THZ METKINHZHX o ion s XA il np/;'szAMENo/H TOY
- cirmeeeeeenaeas YIGTO XPOVIK TMHMATOZ

rIA Ba cmippr opéhn orov Topéa epy
TpoEAeuonc.
i

OM kdrw8i v
HETaKIVOUpEV i RA: 6ppuwan, Befan

empeiro mt sancbiaur YNOrPAQH

amd TV EMioKe: N OTNY £PE

e s METAKINOYMENOY/H
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MPO2OXH:

MpoKELUEVOU N NAEKTPOVLIKA ailtnon va gival €ykupn, Ba mpEMeL OAOL OL QUTOUVTEC
e Ok Touc €uBUVNn va €xouv avoptnoel €yypoda MANPWEC CUUTANPWUEVA,
UTTOVEYPOLUUEVA KOL CPPAYIOUEVO EWC TNV KATAANKTLKN NUEPOUNVLA KOl WPAL.

H petakivnon pmopel vo vAomownBei, povov edpocov o/n uvnoyndloc/a
LLETAKLVOU LEVOC/N €XEL AAPEL NAEKTPOVIKO UNVUMA EVKPLONG TNC METAKIVNONC OO
To TuRua Evpwrnaikwyv Exkmatdeutikwy Mpoypappatwy.




MOBILITY AGREEMENT (MEAH AEN-AOINOI)

B osnust gr eguctors

Participant’s name

Section to be completed BEFORE THE MOBILITY

1. PROPOSED MOBILITY PROGRAMME

Language of training: English

Overall objectives of the mobllity: A training on the way Westerns musicologists
approach and teach music, especially the Gregorian chant which has common roots
with the Byzantine music, and the ancient Greek music which is the basis of the
modern ecclesiastical and traditional music, both Western and Greek. A good
overview of the most important editions on this subjects, and of the very
i i D with the of the Department of

Cultural H’erltage on the same

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the i i ): The of
experience between the staff of the two in il Y and
teaching the various scientific fields of music, and the effort to find more commons
points of contacts in the scientific field and in possible collective editions. A
discussion on how the two Institutions could have a collaboration in the level of the
Academic staff and in the postgraduate students, given the fact that in the School of
Music Studies, AUTh, we are running a very successful postgraduate programm
(“Byzantine musical science and artistic creation”) with many students every year,
and we also have 15 Phd students in the same field. A possible collaboration with
the Department of Cultural Heritage, which also runs very interesting projects is a
strong desire for me.

Activities to be carried out: an extended consultation of the most important
editions in the fields of Gregorian and ancient Greek music; attending the way in
which teaches the basic elements and the basic scientific
issues of these subjects. A possible contribution by in the
same field from a traditional point of view (how the Greeks musicologists approach
the same music (especially ecclesiastical), given that the right transcription of the
old Byzantine music was for many decades the apple of Discord between Western
and Greeks ists).

Expected outcomes and impact (e.g. on the professional development of
the teaching staff member and on the competences of students at both
i i ): a better of the way the Western musicologists
approach today the Gregorian, ancient Greek and Byzantine music, which is a
fundamental element of the Greek and European culture; an adjustment of my

and my h and pt to the most recent achievements and
tendencies of the musicology; an effort to find more contact points and to plan
future collaborations between the Department of Cultural Heritage and the School of
Music Studies-Aristotle University of TI ki. For the r q 1
believe that it would be a good opportunity to see in which way a Greek
musicologist combines the music theory with the today and uninterrupted practice
of interpreting the Byzantine music, and especially the New Method (1815 and on)
through which its older tradition delivered to us, and through which we can examine
many of ancient Greek music and Gregorian chant.

II. COMMITMENT OF THE THREE PARTIES

Section to be completed BEFORE THE MOBILITY

2

2. I. PROPOSED MOBILITY PROGRAMME

Language of training: English

Overall objectives of the mobility:
Promoting cooseration between Institusions
Getting acquainted with a different framework of work

The acquisition of new work knowiedge and ski s

Added value of the mobility (in the T
£ of the mo: i
inter i of the i i 5 B

New tools in the ficld of work
New methods and tricks in the field of work

Communication with people of the same speciality

| Activities to be carried out: S
Language training
Workshaops- Seminars
Practical training

‘ Cultural Activities

'Expected outcomes and im, T o —

pact (e.g. on the professional d
the teaching staff member and on the competences of Studeme ot ot
institutions): ents at both

Broader understanding of practices and systems in fields related to your work
Increase motvation and satisfaction n their daily work
Improved foregn language competences




MOBILITY AGREEMENT (AIOIKHTIKOI)

- Erasmus+-~m form

Section to be completed BEFORE THE MOBILITY
I PROPOSED MOBILITY PROGRAMME
Language of training: English

-Erasmus+"~'r'-v'--v-‘-m
Participant’s name

Overall objectives of the mobility:

University according to the Program

complle @ number of new practices. Discuss ways to improve existing
+ To get aqcqualnted with prospective partners and to develop a personal
friendship

« Schedule e xmwmmnuummamsumkwnm
Agreement and in the frame of the Erasmus+

To vmplle in the 1% Erasmus Staff Training week, organized by the Adam

Additionaly, since there Is an existing Agreement of Scientific Cooperation between
our Universities since 1988, I will M collectively with peer colleagues. Meet and
practices.

Involved):

. Imwl-‘m, bring home new ideas, allow to lear from experiences
nd good practises, Improve skills required for their current job.
« Enrich and share my knowledge in the field of development of international
ns.

Added value of the nnbllly (h the context of the modernisation and
rategles of

« Enrich towards exchange of faculty
members and students.
Actlvities to be carried out:

+ Enrich the existing cooperation towards emplementing exchange of faculty
members and students.

+ Share knowledge, bring home new ideas, allow to learn from experiences
and good practises, Improve skills required for their current job.
Enrich and share my knowledge In the field of development of international

relations.
Staff Training Week Preliminary Program
1" day
Welcome from AMU representative
*  Vice-Rector for Research and International
coopmunn, prof. Ryszard Naskrecki
. Erlﬂn ltoml Coordinator, dr Tomasz

. Hﬂd M International Office, Sylwia Ogérkiewicz
AMU - about its traditions,
strengths ad capacity
City Campus and City tour
2% day
Morasko Campus Tour

NanoBioMedical Centre Centre for Advanced Technologles visit
Wielkopolska Centre for Advanced Technologles visit

Grilne and digital services used to recrulting International students and
supporting the mobility:

+ Janusz Lachowicz

+ Sylwia Ogérkiewicz, Head of International Office
Students Union and Erasmus Students Network meeting

Ynmrlo the city centre
rossaint Museum visit

3rd day

Internationalization and networking - how important is it?
»  Prof. Jacek Witkoé, President of Santander Group network of Universities
+ Prof, Marek Kreglewski, President of Compastella Group network of

Universities
International Mobility at AMU - Erasmus + and beyond
+  Dr Tomasz Brafka, Erasmus + Coordinator
«  Prof, Rafal Witkowskl, Head of AMU Program for International Exchange

Centre
Internationalization at Home activities at AMU
+ School of Forelgn Languages
* Welcome
International projects ran by International Office
* EU funded projects: POW ER and strategic partnership projects
*  NAWA (Polish agency) funded projects

Ath day - Faculty day

Each participants spends this day at a formerly chosen Faculty or administrative
Unit. There will be a possibility to visit the following central administrative units:
- International Office

- Library

~ Education and Recruitment Office

- Botanical Garden

5th day
SUCTI project introduction and main assumptions ~ Joanna Domagala, Deputy
Head of linternational Office and SUCTI Coordinator

* SUCTI course content and training materials

« European Report for Systemic University Change Towards
Internationalisation

Evaluation tools and methodology

How to be truly engaged in intemationalization?

Farewell and Certificates ceremony

Expected outcomes and impact (e.g. on the professional development of the
staff member and on both institutions):

The meetings realized will be very beneficial, not only for me as participant but also
for the University [ am serving. I will enrich my knowledge In the field of development
of International relations and European programmes, will work collectively with peer
colleagues, will meet ol and new partners, gain good practises from other
Universities and discuss ways to improve existing practices and cooperations in the
field of International Relations. All the above outcome will be disseminated among
our collegues for the improvement of the International and European outlook of
Aristotie University.

- :'l'u" Education: A\’nn
ol ent
Erasmus + Hobiiy Asreement frm
Dimitriou Konstantina

Section to be completed BEFORE THE MOBILITY

1. PROPOSED MOBILITY PROGRAMME

Language of training: Spanish

Overall objectives of the mobility:

Staff mobility mainly aims to:

+ promote lifelong learning for all in with the
Development Goals (SDG) of the United Nations (UN)*
* improve and among P staff via
sharing Intercultural experiences,
* provide key skills such as and and networking,
« aquire knowledge about specific areas of Interest of the participants, such as
and of European L Campuses,

implement in the Sending Institution the best practices adopted in European
Universities in cutting edge issues such as Accesibility, Envirnoment and
Certification.

Specific objectives of the course

The staff traing week organised by University of Vailadolid (UVa) Is designed to:

» enhance spoken and written Spanish skills for professional purposes,

= provide a theoretical-practical consideration of language and communication,

» foster language interaction,

« practice on various learning styles and teaching practices.

Added value of the mobility (in the context of the m‘oa-mllnlon and
gies of the ):

r i §

+ comply with the Sustainable Development Goals of the United Nations in terms of

lifelong learning,
» enhance staff’s skills via Life-Long Learning Programmes,
« improve the services provided through adoption of best practices followed by
European Universitites for various topics (e.g. Infrastractures, Environent,
Administration),
establish new cooperations between European Universities and enterprises,

lnmd Nations and their nq.anmnnn» (e Universities) have to comply with the 17 Sustainable
IN). In the 2030 Azenda for Sustainable Development.
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Erasmus-+

KINHTIKOTHTA T1A AIAAZKAAIA (STA)

AIAAKTIKOY NPOZQMIKOY ERASMUS+ KA131
(EU, TOYPKIA)

https://eurep.auth.gr/el/staff/teaching

erasmus-financial@auth.gr
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A NpoUoBETELC CUUUETOXNC

YTtoyeypopEVN KoL O€ LOXU ALUEPNAC Zuucbwth HeTaEL Tou A.M.0. Kal Tou I(Spuuatoc
Yrodoxng. O KatdAoyog TwV UTIOYEYPAUUEVWY SLUEPWY CUUDWVLWVY ELVaL aVNPTNUEVOG OTNV
nAektTpovikn dtevBuvon https://eurep.auth.gr/el/agreementsform/viewall

- O/H ueramvouusvoq/n npenst va eival povipo pelog AEM, EEM, EAIN tou AMNOG n va EXEL
ov uBaon eEaptn HEVNC OXEONG spvaotaq (IKA) pe to AMO ywa ALGaGKaMa n omola va eival
o€ LoyL Kata tn SLdpKeLa TG LETOKivNoNG.

*  YmAapyxeL 6uvat0tr]ta OUMUETOXNC oTo Mpoypappa, EVw YIVETOL Xprion TwV TUTTWV adeLwv
Bacatnq uTt’ apLGu 2933/9-11-2016 amodaon TG ZUYKARTOU, UE TNV npounoesor] oTL
TnpouvTal oL 0pol tou MNpoypdppatog (m.x. e€atpolvtal ta cuvedpLa) Ko SEV UTIAPYEL
aAAnAoemikaAu Pn e€6dwv.

* H dpaotnplotnta va avadEpetal anokAeloTika o StdaokaAia () cuvduaouo e
emipopdwon) kat OXI og empopdwon,cupUETOX 0 ocuVESPLO, Epeuva, workshop, K.ATL.

*  Anauteiton eAAYLOTO XPOVLKO SLaoTn Ha 6L6a0|<a)\iaq 2 5La60xu<d)v epvdotuwv NUEPWV Kall
ehaxtoroq apteuoq 8 SLOAKTIKWY wpwvV ava sBcSouaGa n umporspnq xpovu<r]q r[epto6ou To
ueytoto xpovu<o SdLaotnua 6L6a0|<a?\taq QVEPXETOL OTLG 5 NUEPEG. ATtolNULWVETOL smor]q 10
avwrepo 2 NUEPEC yLa To TalidL, pio nuépa mpLv TNV evapén tng StdaokaAiog kot pia nueEpa
HLETA TNV TeEAevTOla NUEPA SLdaoKaAlac.

* H petakivnon Ba mpemnel va £xeL bAomolnBetl €wg tnv 21n louAiou 2025.

* HumoPoAn dnAwonc eival nAektpovikn Kat SikatoAoyntika o€ evtunn popdn dev yivovtal
dekta.




KINHTIKOTHTA llA AIAAZKAAIA (STA)

AIAAKTIKOY MPOzQNIKOY
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B. Atadikaoia ErttAoync

1. O/H ouvtoviotn¢/pla TG cUUPWVIAC, XPNOLULOTIOLWVTOG TA OTOLXEL TOU LWOpUHATIKOU Tou/TNG Aoyaplacpou, SnAwvel
NAEKTPOVIKA £wG TNV 14" louviou 2024, nuépa Mapaokeun Ko (bpa 14:00 otnv aKOAouOn
SlevBuvon https: //eurep auth. gr/el/outgomgstaff/reglster Hia pévo petakivnon mou npotiBetal vo UAOTIOLOEL EWG TNV
KOTAANKTLKN NUEpounvia. e meplmtwon mou embupel va SnAwoel kat SeUTepn HeTaKivnon Ba MPEMEL va ETUKOWVWVIOEL
HE TO TUAHA UOG.

2. H b dabikacia Bo mpémnet va epappootel and to/tn cuvtoviotr/pla tng cuppwviag kot otny nepintwon nou dAAa
MEAN A.E.N. Tou Tunuatoq tou/tr]q N AAAWV TUNUATWV UE TIAPEUPEPEG YVWOTLKO OVTIKELLEVO evOladEpovTal va
UAomoL\oouV petakivnon Héow TNG cupdwviag Tou/Tnc.

3. IekaBe unmoPndlo/a PETAKIVOUPEVO/N AVTLOTOLXEL it SHAWON, UTLAPXEL N SuvatoTnTa Kal yio SeUTEPN LETAKIVNON
epooov unapxouv Stabotpa KOVSUALA Kal KATOTILV OXETIKAG EVNHEPWONG TOU THAHATOG HLOG.

4. O/H ouvrothr']q/pta NG oupdwviag, adol CUUTIANPWOEL TIC ATIALTOUEVEG TTANpodOopLleC oTNV r]7\8K'EpOVLKI"]
dopua, avaptd tnv EmotoAr) NpdckAnong/Anodoxr¢ (Invitation Letter/Letter of Acceptance) mou €xet AdBeL amnod to
'I6puua Yrodoxng (yivovto SEKTEG Kall EMLOTOAEG ME LlJncbwLKn unoypadn). Ztnv EntotoAn MpookAnong/Anodoxng Ba
TPETEL VA avaypadovtal:- To xpovu<o dlaotnua kat oL wpeg TnG StdaokaAiog
- To TuNua tou I6pupatog oto omoio Ba vAomolnBeil n SidaokaAia
- TO OVOMOTEMWVUHO Kal N 8lotnta tou urnoypddovtog tnG EMoToAnG.

5. Zxetko umodelypa dlatibetal avaptnuévo otnv LotooeAida tou TEENM oto
oUvéeapo https://eurep.auth.gr/el/staff/teaching/instructions/2023
6. AmnoOnkevon tn¢ SnAwonc kat umoBoAn Tne.
7.  AQYn QUTOMATOMOLNHUEVOU MNVUUATOG Yia TNV oAokAnpwon th¢ urtoBoAng tng SnAwong. Eav &g Aafete to
QUTOMATOTIOLNHEVO puRvupa emiBeBaiwong umoPoAnc tng SnAwaong oag apeoa, n dnAwon oag dev Bewpeital Eykupn.
8. Népav tn¢ KATAANKTIKAG NHEPOUNVIOG Kot wpag N NAektpovikl RAwon anevepyonoleitat. To TEEM emBupei va

enavaAapet, ot yia Adyoug dradaveiag Kot iong avtlpetwniong 0Awv twv vnoPndiwv, kavéva éyypado dev
napaAappBaveral petd tn AR&n tng npobeopiag os onowadninote popdn.
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. Kpttnpla EmAoyng

H emAoyr Twv altnoswy yivetal ano PEAN ™Ng Ertitponig EupwnaLva ExmatdeuTikwyv
Mpoypappdtwy BACEL TWV TTOPAKATW KPLTtNPLwV EMIAOYAG KOLTA OELPA TTPOTEPALOTNTOG:

1. Ilponyodvror doo1 amd TOVS VTOYNPIODS CUITOVVTGL UETOKIVHONG VIO, TTPWTH POPA.

2. Ilpotepaidotnta oe Ooovg oev Eyovv uetoxivnbel yio Aidookoiio péow Tov
Ipoypouuaroc Erasmus+ (KAL13l) kata tic teic tedevtaicc Ilpooxinoelc
Exoniwong Evolopépovrog.

Y NUELWVETAL, €MioNG, OTL Ba 0Bl TPOTEPALOTNTO OTO TIPOOWTILKO TTIOU OVAKEL OTNV Katnyopia twv A.M.E.A.
Baoet tou N. 4186 (DEK 193/17-9-2013).
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2AZ EYXAPIZTOYME NOAY lNA THN
MPOZOXH 2A2



